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T RIS I RIS K R?

TSRBBERENS -

TREZERER

FIEHE MEH TEFEA
( FPEBLEAR IS H2E R | AR 230026 )

m =

TEREGAARFEAGTRGAE, TRAIRHE, WRAFFEEITAL A TH

k—EAFR A2 RZ R A FARA TURLE, BRI, MERTAF T BiES? A THE
FHIIE, KRB T B3 AR T B B, I AR § KR ; RIEH4R AR - T
R EFEX— AT EZRIRE LR X ROAREMH, AT 103 2RO ERARIFTA
TRBOGA AT P ANER, EREN . TRESEMFOPMERZEF EAL , MART
PHRERSAFEFRERFEME, PAFABERAET BEAS LSRRG X R PR PA
YR, sk, BARF - T BHEARBRGHELT , TEEAMAFAME R ERER 23R, A
HRAFTFZRINRT B SEXANE , AMFELIIAFL BT B S48 T £
KR WA BAREE  MT R A FEL

1 5]

ETAEG I, FRATEEE AT LI 2T & X465
MO PSS . WA N ECE T AT E T B
%o BRIEHH N T IEIM 5 (Ingratiation; Jones &
Wortman, 1973 ) , ‘& 7E TAE 3 i v (452 i 22k foi 5
G B, AR B A RS TR e
AT T D) R A 3 T g i ) = TR . AR
—at B AT RIS NS, SR AT E RS
BEXTIBEAT R, A 45 R 0 G R (Long,
2021 ),

il
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AR —FPE R A HR NS, B4R A i R
SN ASHEABN | it B R IR R IR T
KAt X A CIE R ENS: (Jones & Wortman,
1973 ) MEFEARTT 25 NE RIFMEEHE, N
X H & LSS ™= A B &0 (Jones & Pittman,
1982 ), K, HEAATE ANPRASAE , o vl G A7 76 4
AT . PIRIM AL P E R W (XA,
2015) , JfF HAEAAT eSS ey, R, A2t
AR AL P N B ST R, s TRl G
7S B PR AILER] AT L LR R R s
PN

DA TG it s e b i 7l & 4 &
HoRMA OG5 R . MR, 05 F i S 5
AEHAS = P E S ( Amaral et al., 2019 ), FH4f
B GO (Higgins et al., 2003 ) F1HE 2 1935 FHHL

il
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2 (XHAF, 2015) 45, SR, BfWEFEUESE T
MG X HBUE A FIRZN . B0, S 2K
LR A sl Al 2 B B F AR, T BOH TR
R, M ZE A AFE I (Park et al., 2011 ) ;
fm H AR T RG2S K WA, FEAIR
AIBARLHE (=5 HOE, F2E9, 2016 ).

RESRI G AT 2 R AR 2 I s ), 405 SR
I &SFF P EIB S EHLS P AAE? W B 2
RET T B GX HEER, 20017 SF1E
KRB AR N, R &A1 SO R
M) 1 3ZA T R S . Bian, WFFEHg s, FImXTen
T G e A AR RO R B, RS
AN IEXTRE ( Koopman et al., 2015) , 455X J&ill
AR RN 2 AL AR SE . (Long, 2021 ) 4%,
1A SR o/ 5.0 M N =R U1 R £ 7 VA e 1 1) Rl NS
MRS EA EZAEH . R, A58 G
SURLERE T8I 5 J5 W] RE P A R IR S AT 2 Ak

1% B4 #1185 ( Affective Events Theory ) Hi 2%
# Weiss Il Cropanzano (1996 ) 2 | iZBig R
RGBT AR PR T AE SR TR B 17 a8 s g A
JEEAT R, I H O8Iz s T TAES b i 3t
FGWIE . ORISR L T Ee , T &l & nl e
SRS R B (Positive Affect ) , 1F M1 5 40
F M (Consideration ), &M A T 47 R (1) B 22
WA, BBOFERERS T EMABRERUL O TR
J&SZ Y FLE (Fleishman, 1953 ), JoRiHFSE &M , 4%
FEOCMAT LU SR 2 ZU AR A B T B - 2 4
Bl (Judge et al., 2004 ) ; AT DAHR & N @ A9 TAE$E
A TAEE R SE0R M, AR AN ( Frieder
et al., 2019; Glaso et al., 2018 ), It , ABFFE A 40
FAEBME AR ST, R AT REE M AT R, i
PROUF M I O G B W W R 24Tl , AT
T M B SR A5 RIS AR R A

FRUbZ b, ARG AGTS: - T &M 2 5
( Gender Dissimilarity ) /£ A 81748 & , IRV @
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5 X 40 R A B A S i R AR . TR
JE I A TAES P 8T 5 R @ XU 5 8l
RIIE , N AT RN M RIZH A ( Mecoll-Kennedy
& Anderson, 2005 ), AR & 1H B R RIS, MAR T
VE=E A1 & WG I8 S W 3 A7 B 62 < R PE A 1Y) 52
I ( Weiss & Cropanzano, 1996 ), 7 [ Il 54 Fi [a) 14
R AT B AR AT N F A AN S AR 2
S, BRI AT RES I AN R AR B RIS B L ( Mcbride &
Bergen, 2015 ), K, ARFIEINN , 2k A ARSI
T @IS 25 M G5 I G A I R N,
I, YT G S TR A X — TAE R,
Al g2 A AR A SRS

T A T i 3 XoF ST DG P P 5 e LA B 4
TR i A VE 5 405 - R T 501 25 S5 A i
YEH , A5 UM DA LS DTk, 75, AT
AR ST E AR AR R TSR
N, w7 T RS RS . HAR,
S IAE B N H & , ASBIFSY B T 40 AR 1R SR A
At AR VR LS, B0 UE T R R B X
NGBS AN B, ABFERA T T E
3005 Ko 0 RN A ™ A R ) P il A, (AR R
J& A VR AL SO W, Bn , AR REE e
A B TS A R E A, A B
HEAT X

2 BitEMEMRMFKIZ

21 TRIDEE5NSHRRIER

5 O — 2R BT MARTE A R
R 51 g AR 947 (Ellis et al., 2002 ), AR
P R e, TAEARE P TR S5 24
PR 1017 J8% )2 W ( Weiss & Cropanzano, 1996 ) , 1
& AT, X TR AR T AE
H, IRA AT e 5 RO T A . Jones il
Wortman ( 1973 )i\ R , il & FE G PUFIEA T TR
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SR s AN 2SN AT . AFRE
Mo LN Z— 40 Bk PUR A4 7 Ry %) 45T R 17 ek
(Y5

WL 8 MR 5 2 DL S A R A
Wrak AT —2my R IA A SR WLEA T (Jones
& Wortman, 1973 ), 4R FEIR USRS, 21l
IR TS AN EAA W51 7, 2 HgwR gl 5 5 R
HHIAHLE B9 ( Huang et al., 2014) | DL K /2
B A B0 R, X EEER S e R A e A
BEZNE, WSS T RN E A EISh (Clarke
et al,, 2019 ), ARGEAE N RAG I G X0 G 2 T
PR B PENY , S X0 7 & P LA e 18455 (Jones &
Wortman, 1973 ), il M7 , AMTRMEAE RS HE
FEETEN BN, ML T2, g4 NS+
oA N AS 4R H FONFE T He g, IR AR B
B LAY R (Vonk, 2002 ), it BT 4
GBI A F R AL B, (AP0 A A I
KUY ARG ) ( Kumar & Beyerlein, 1991 ), 405
FEAE S R T 1 it 25 J 38 0 5B (W et al,
2013 ), ARERIERRI G H R A O HAA R0
BCE ARG A E R A O R ARESIR (Jones &
Wortman, 1973 ), HIRFI[EIFERE S o £ S 40 &
HIARARUER T, I A9 30 5 2 7 A [R5 (R R
TR (IRERAE , 2018 ), JET LA LAt , ARBFsE i
DM B

X 10 FREES 5T R ZEMX,
2.2 MSRMBEAPNER

HRAE ARG B S, R BG83 i — 20
SO TAEAT S, 3K 247 A B2 XA A7 Ja S 1 7y
ARFR, [AIEEAT BE S PR A B E BEAR TAE R (Weiss
& Cropanzano, 1996 ), B IF B4 i R F5 14451
RARBB PR BLCTE | A SR . R A
BB (Watson et al., 1988 ). E R/ MATE T AR i
T A SRR S g Y — ol R I JAR B Sl — i L
BT IR, RERE T RANATE A 30 7 kS 0 25 364 7 R
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1T R (AR, JIAIAL, 2022; Lee & Allen, 2002 )
JF HE Z R S AT A Bl A4 (Lavy
& Littman-Ovadia, 2017 ), X— &5 HAKEUIES T &
I, TR B B S I RARAT R R AN
AJ43iY (Joseph et al., 2015 ) , 4N, 455 r=4: H 551X
— P AE IS, ST TG A AT ((Yeung
& Shen, 2019 ), R4 Fleishman (1973 ) #£H#AY “2
FIL - AL ( The Initiating Structure-Consideration
Model ) , 955 P& ST A7 Ry HHoAR X T LAY o5 —
HRATH , BRI T SRRSO N IE s . B
5, SR MRS R LICR RN, FHES TR
IR R, KESE NEMTRIFH I TS (Frieder
etal.,, 2019 ),

RIL , SRS RS, AR, ST
TG IR 25| R T R AT R, 4S80 F 0k T35
ISR 0TE, ETHREMEE TR,
A I 5% 2 — 20 b 000 900 1) RO 5 Jle 2 Tk e 4
Ketho g5 b AR DT R

IR 2: ARF AR e B AR R IR E EARK

FETIF RS, 1F BN 0N E T AR
B F A 5 AT R Z 8] A s B AL ] (Weiss &
Cropanzano, 1996 ), A58 B ZIS 1 TAEHAF -
TN, - TEIRIKNA TR X — AR, ISR )
TIEME CTAEFME ), S B CIE N ),
fil AT O CIERIK ST R ). B, RETO
BB N, B A SCHE s 1 AR 2, ARDF
FEE LU B

BI% 3 A3 8 AR BAE T & & o AR 3 X IR
89k R Z a A AAER
23 9% - TEMINERMATIER

TSR ), A TAEF AR 215
TSN ANAT A A A T, A IR B AR
T R&S G0 E K% (Kiffin-Petersen et al., 2012;
Weiss & Cropanzano, 1996 ), HAAF| gl &X—T.
YERAE L, ST 200 5 F 4 A T 23 52 e
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NG R N o o, S5 SR e 1532 T s i 5 B
A E SRR, 25\ CAZIm G SR
Z WAL T B A e Bk, WA AR
TS (Long, 2021 ), %7 TRl & je— 1 )
WF 5T B TSR, 35T Rk
Wiy 455 4 1 IE O 5 R (XIHEAEE , 2015; Mccoll-
Kennedy & Anderson, 2005 ) , At , AW 57 % &4
ST - T 2 S AR A R e S A SRR N [ R 2R
G- T EMEN SRR T 5 T8 0B B A
[@] ( Tanetal., 2021 ) , 224X T @I T A TEAL )
HE R (Caleo, 2016 ) ARMFFTINN , THIXTA[F] 1
ST @G, ST Re A AR, SEiii A
AN BRSO

MR A ST ENE A (RGN -~
JEEANR ) B, FTRESs 4 5 77 AE AR T . X
AT BESE 7 P A I ST SR 22 0 A B Bl T Sk
W, SRR, AMEAZ EROK -2 1T, s
XPAVEFA RPN, P RES 5 | B B 115 B 2R 1k
( Mcbride & Bergen, 2015 ), Guarana %5 (2017 ) 45
W, S X ST R E T A E R E
2, TSR SERRB A SO o BRILZ AL, 40 it S
T B S RIS T REAEAE 2SI , betn, XS EAE ]
255, G A AT REfI FH AR, X R AR R
SRR RO ((Tan et al., 2021 ),

M SR A FME T EAEE (R9S- T
JE P BIAR] ) B, X2 = B AR B A A T R 2
AR, R R oA G 2 ) T 5 W T R AT
Fhosbedse, Xk A AT IR BT R B 5 s
( Guarana et al., 2017 ), 40 , FEFIE SR , ZoPE4in
ST A S A IR AR, S0 R TR
PR AR (BESCARSE | 2021; Arvate et al., 2018 ) ;
BHSFAAE AR R T & AR AR ) =
SEARBEYER) (Lefébvre, 1973 ),

BRI, 2R FAS [RIPE 1 )R Ja 30 2 5 i 40515 %
WA FAFRIT, T REAEGX — TESF 6
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S LRYE TR A T RES | 24 TR IE . %1,
ARWFTEHR DLk

ik 4: % - TRWAZFETBiESfMF
R BE £ R PARBTER : BH0F5 T EEA
RE (AT HAARE ) B, TEEELMAFAMK
BRI X R PR,

AW RSB N 1 PR

T - FIRTERIZE S

A Y

\ 4

AT A BRI
B 1 ARER

5 AR

\i

3 MRAE

3.1 ¥

FEIEZUSEGHT , FH5E 20 2 W0 f T s, 7
SCHCRAH 2 (BEAT R A ovs. ) x2 (45 - TE
PESZES R vs. A BRI Rt , 25
A B AL T B0 AS R A9 20 e, e IR G i AR
SERCELS , LIRS0 A 5T SC AT 55 S AR A RIHE

X PSR BAE R ¢ AL R EoR |, AN A4S
5 H BN A 19154y (N =10, M =5.86, SD =0.42)
BESTLEEH (N=10, M =4.14,SD =0.81) :
(3.17)=4.95,p <0.001, XFEMH , WEEIGBEAT
o R, 17 2555 %50t A 0 s o 50 )
WriEwh . AFEES NS5, BEMEE , A
ARG B9 10 24284, 100% 4 24 A A 1E 6 ] Wt
PER. PRI, PR 25 SR AR 2
3.2 EAX X
3.2.1 #ik

AHFSE ] R 18 S 10 pwr AL T 801 4001, X ¢
G T T O REAS TR, B TN 0.5, 50010 0.8,
SRS T T3 AEEA X 2250 M TR RN
BE TR N 0.4, 507170 0.8, 25 R IR, 75 102
MEAR . ZHEB15rHribR , ARFoTE T4 iR,
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PSR X HAT 22 AR NS 5 110 4.
LA 103 A 5l LRI, & 58 £
Lk, 45 B IR 23.09 %

BEAN , ARAFFTIRFESE T 12 2498 B2 LV A S5
BT, @ FERI, LT HhiE S S 55 )
pZ R
3.2.2 LWkt

IERSL g, AR BTEIRR S 5 WEIAR T
JEAF B AR RN, R 2 GEEATHR - A vs. T0)
x2 (G - NEtEn 25 AR vs. AR ) ke
LRI, S5 EELRIMGMEAK , 5Lk
B F9r i A 40 03 58 A R 3R, Rk R lidE S
HEMWIFEATT A EdE (Sijbom etal., 2015 ),
3.2.3 XIimtE

REGERAT SR, S 5 R E A S
PEBEDLIE A A E A, IER A AR IR SE R B
4 (Qinetal,, 2018 ), A&, AlEfagH bt (25 BT )
IV TP, 2535 B AT 4 5L 7E D) —
PME,

Z5ERBILEING G, F N A TE RN AT, 5
PELLR 2P BR e S g it A

R BT I 5 55— 40 28 e B8 o A ) 1AL 0]
J5 ., 25 H 2B R, WS ERFAEAASE
— ARSI, F R E &3k S i AR
ZHEER2HULNER, WERNEESHR
ARTIBI R

WEERYIE B 5 FEMAE RE I, 2050 1 ZERE
T2 5E KRGER , ZEREEEUE 5SS N
HE. BRIMT , 415 E 2% Kumar fil Beyerlein
(1991 ). Matovic il Forgas (2018 ) AYSZEG i1, M
FoR K, RO EA AR R, RAEHE T (46
Aeftb N ) 1V FRARBE R AR B SRR g (W
MO A A TG EEFRAGT) , VRBE Wy O EO0 77 ) 7
ol A An B WA A H F A I (Chan & Sengupta,
2013), WS “UFmdK AT LB/ BWRMPE”

61
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BHTEFMAT , A1 R E R i 1-
INTTT MR RN CHLBL 1- /NI (Wolf et al.,
2016 ), MG T, 4100 2 ANHEATIA , IR
BOwIfk (4n: 5% 2- /hBR ). S 5ETIEA R 1 19H
RS, BRI S I AR 1 2%

TR XME SIS 5. {54 Yeung Fl Shen
(2019) MBS, 3 R EEETITIR G | 4151 2 14
S 5B RIRME. , FRRMEZAL | BARNE N 4K
U, 55 RO E MEEE AR BT RS I, i LA A e a] PR
il o FATHATAT SLEH , FLOTEA T, B2 7
S 5FHFEE IR S RS, ARk
A4, AL 51 B/ N Y B8 Bl FE
ISR EICH O T R .

BRI, 2557 RERAR NS, JFP0
(RS AE A DR B F (Qinetal., 2018) , 55
BRI, LR E, ARG S 55 R
SESZES H IS AT

ARG AR E AR 2 FiR
3.3 TENE

AHF 5T T H i R IR AR i 3R 7 ST
9 (1= — S8 ARG R 7=4E8/55 ).

05 R T J8% - R ] Watson %5 (11988 ) il
AU 5 B it ¢ ( The PANAS Scales ), 3t 10 /M50
Bl “Shncs et ez, SR, S5 A
CHLOEE? 7o TEARMS Y, % iE R 1Y Cronbach's
o RECH 093,

BT« fE 2% Yeung il Shen (2019) =R,
I3 A-@I g < FRIE B ALK 1 B IR A 4L 51—
BRI, ERIRE)” . TEA T, ZER
[} Cronbach's o %N 0.92,

ZH5EBIKR . X TiE, 3% Waung 5
(2017 ) WPl R 3%, 28 3 N80, fijan “3%
AZ BN TR 5L 1 FEREETR . EAMI T, R
Y Cronbach's a RECH 0.90, XFTFH5H], =5 %
R R R RIS BB ATRIH B
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| B Cmmmngst L A |
COA x VB R v R
P 5] 24 5 A TEE CRMEEE
TR TR
| IR | )= BICS SN
|y s I v Mg e
i > FU > AT > B > > 5N NE
M T IR - T I FMagt g pstie: S
Bk Bk (375)
(10 3 ) (10 3)

B2 LwiRiEE

B 7,

FEdA - AW (Lietal, 2021) EH, 4
TR By 2B SR i 1 2 2 T AR AT e 23 52 il
HA S S M TR, AR LT Rl T
GON A RTE S BLHBR UK FAFfE 220 . |
IR RSN A, P, ARSI X2
B FN2EAE TARGON AT T4
3.4 SR

AWF5EiE F SPSS 25.0 #AFF1 Mplus 7.4 FAFXT
BRI g i, BRGEH i N AT - sE
SPSS 25.0 X[ HHE AT AT AEAS ¢ Ku i . W R T 2
G3HT LA S — 20 B T AR A B, [RIEHAfE Bl Mplus
7.4 H Bootstrap 77 4T AR 43HT o

4 HFRER

4.1 WEFNHERE FHIRMKIE

AR IS5 R TR, AISHNES (N
=53, M=621,SD=049) BEEHTILMEGH (N=
50, M =4.31,8D =0.85) : #(77) = 13.83, p < 0.001, iX
FHMA RN ERL

WAL, XEEA R NI (BHWTE) 8¢ /g~
(ZWTE) MIMEHE , 55688 XHHN A

2
(©)1994-2022 China Academic Journal Electronic Publishing House. All rights reserved.

PER 22 AR NI . SR on , S 5 FH YRR IEREXT,
PRI | ARSI 2 S 4
4.2 WEIFFERRIE AR5 47

e, XA A R T B ) R R SR i
AT ST REAS ¢ R 50, S5 R WoR , A0 A AR
FEREHTI (M =4.62,SD =0.64) 5G4 (M=
4.76, SD = 0.63 ) NEFERFEZER  ¢(101) = 1.12, p
>0.05,

HYR, XA 3 A RN TC G A ) R A7 ki
WEATRSTAEAS ¢ K556, S5 s | A A A RS
BRIy (M =5.77,SD=0.69) BE&HTILNE
ZH (M=4.08,SD=0.66) : ((101)=12.66, p <0.001,

2 % Matovic il Forgas (2018) MWF5E , A WF
S A8 P RRURI A7 J i 000 P S50 (0 25 i 0 ) P4 A 381 2
B, XTS5 E 05 I 0 22 (8 AT ST FEAS ¢ K
5. ZRER, AN EEEES TILNE
#(101) = 12.63, p < 0.001. Hit, FJmillA & E
S SRR AR IR, s 1 A8 SRR ANk 1 R ),

F1 AESARKHRARBERES (M+SD)

Wy i il
B P, 476 = 0.63  4.08 = 0.66
N HIEN

Al 462 + 0.64 577 + 0.69

T - MO BB IS 0 MR, SD 9 ARH IS 1A 2 RO BRI 2E .
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* 2 GSRREBERMHNIER
b s S B R ERAS R B
B SE t 95%CI p SE t 95%CI

=R -0.05 0.05 -1.05 [-0.13, 0.03] 0.05 0.07 0.62 [-0.08, 0.16]
22 TR 0.11%* 0.05 2.09 [0.03,0.19] 0.07 0.06 1.13 [-0.03, 0.18]
SUIRSS 0.72%%* 0.05 15.86 [0.64, 0.79] 0.32% 0.13 2.50 [0.11, 0.55]
P25 5 0.29%%x* 0.06 5.08 [0.20, 0.39] 0.16* 0.08 2.07 [0.05, 0.30]
MWE x HEZES 0.11%* 0.05 2.05 [0.03, 0.20]

T B R 0.39% 0.16 2.46 [0.12, 0.63]

H%p < 0.05; **p < 0.01; ***p < 0.001; FA i HAAREIL R EL ; 95%CT A 95% KB FIX M),

4.3 FSRRIEREA RN

TFBAE R AN AT A R ANER 2 FR
DR P E IR I I AT 0GR (B =0.39, p <
0.05, 95%CI [0.12, 0.63] ) , {15 2 538 5.

20 H, T RIS 2 IE S 5O (B
=0.32, p < 0.05, 95%CI [0.11, 0.55] ), /@il &t
T R RO 4 S DG M g ) 2 AN (R 0.28
(p <0.05,95%CI [0.09, 0.46] ) , Rt , 45 B 15 JR&
PP e R, R 3 1380508
4.4 BESHNERNZ BN S

WA 5 MR 25 5 0 22 BAOW AN 3 TR, i
AR 2ZE RN T EE  F,99) =4.23,p <
0.05, #F—L Ry EARN St LB - 4R - TIETE

8.0 -
o AR )

7.0 -
nf 60'
1% 5.0 7 3.93

4.0 +

—t

3.0

2.0

AR B, A0 A R B S IR (M = 5.27, SD =
0.63) BEFHTIMAEH (M=3.93,SD=0.69) ;4
G - FIEMERIRREIE, A E ARSI (M=
6.14, SD=0.46 ) REHTILMEH (M=431,SD=
0.53) ; fiwJa , FIRPAIESAFIE B EZES (1, 99) =
423, p <0.05, PR, PEI2E S0 R @A e
R %, B 4 1531 308
4.5 HiATHHNERAKRRE

% R R A 5 ) 2 S 6 A G R 15 R A A
FASEAE, HA R 7 R A A A 5 40 PR
ZIEGRPAVER , AR TS - T JE 2
SXF R AR . S5 RN, TS - FEt:
FUAHTRI A, 300 A3 2k 40 S R 17 S i 401 56

lez7IZNE 6.14

B3 XERME

(©)1994-2022 China Academic Journal Electronic Publishing House. All rights reserved.
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PRI RSN % (B =0.30, p <0.001, 95%CI [0.15,
0.46] ) ; 405 - TIRYERIARFINS , (4R [FAF 3%
(f=0.40, p <0.001, 95%CI [0.22, 0.56] ) ; H)ri , 1E4H
5= T JE A A R RS [ ) (R0 0 9 25 52 i 35 p
< 0.05, 95%CI [0.04, 0.22]) , EIA 45 Ay A0
o L, SS - N R 2 S T AU H AT
YEH.

5 i

ARG IE TG R BLS , B8 x) 8
A B 7 A AR R TR AN 400 3 OGRS |, 3 o SR i oY
Frge AR R . ERAI : S —, TRl A X4
FBAS BAEAE B IR M2 5, SRR
8 IR AE 0] 52 4503 OGS , IRTE T R4 a5 O
RPAMER. 8=, 9% - TR RE R
G SR RRAE R EH , S8 - NEtE
SRR CHE LG THEAR R ) B, T 8 5% 4 5 1
R R P A [ 532 ] B
51 BitEX

AT G AR 5 XT38 45 R 43 A T 7 S
R & e DA RN TR A e i 0 A B T LA
B,

B AR R T RGP R AR,
EA TR T B G s A s AT TR T2
PIIE , LLAn T Ja 3 G nT DLRAS B 2 () AL
2x (XIHAE, 2015), ZfpREE 3 ( Koopman et al.,
2015) A%, XLLMFE AR AEAE TSN A N e B
L, T JE R SIHILIZ T A8 G A 7E 0 S R AR T i
R, AR G T & 3 X B v i 32 B Y 52
M o PRI, AR ST R 3055 i 4 A SR S A TR
e [0 1 2 2 B S T S O 0 e X T A 1 S
X —42I (Long, 2021 ), AT MUET T
TR G RAE , B E T TS T E
AL AR — R,

64
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B AR EE TR RS, SR E
AR T NRIEMERVLE . ERR T EEE
PR L R, 2k 25 B9 89 DA 60 T J 9 A ]
( Clarke et al., 2019 ) 0 & & BRI HE 77 ( Amaral
et al, 2019) FEMAMR T TIEUEG - AVEHMNTE
BL . 3 SR SE G T 2 T 9 5 2 A DA JH ] i e
BRI AR B, BRI, 00T (A B8RS 7 i
BTIEAGAEEHNEZEAE. ETTEIGX
— TAESE N R A — RS SR B Y , SUF1E
SN2 S TINFIBIIE L (Wu et al., 2013 ) , iX
4 ELREIR A A8 AT M B ( Weiss & Cropanzano,
1996 ), M, AT LAEF S A B, Ao
TR EIE R TAEFE - 1B - 15 K 31 T
RO TR TS I I B S AT o A
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S0, AW ARG B L A1, FE T
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How Does Subordinates' Ingratiation Influence Their Supervisor's
Consideration? The Roles of Supervisor Positive Affect and
Supervisor-Subordinate Gender Dissimilarity

Qingxiong WENG; Meiyan YE; Xiujuan WANG
(School of Management, University of Science and Technology of China, Hefei 230026)

Abstract: Subordinates' ingratiation is a common phenomenon in organizations. By praising or showing opinion
conformity to supervisors, subordinates themselves can often benefit from ingratiation, which seems to be
detrimental to organizational development. Such being the case, why do supervisors still allow ingratiation to
happen in the organizations? Based on affective events theory, we propose that subordinates' ingratiation can
enhance supervisors' positive affect, and then promotes supervisors' consideration. We also indicate that supervisor-
subordinate's gender dissimilarity, as a boundary condition, moderates the above relationship. Through an
experimental study (N = 103), the mediated moderation model proposed in this study was supported. The results
showed that subordinates' ingratiation was positively related to supervisors' positive affect, which, in turn, was
positively related to supervisors' consideration. Supervisors' positive affect mediated the relationship between
subordinates' ingratiation and supervisors' consideration. When supervisor-subordinate's gender is different, the
positive influence of subordinates' ingratiation on supervisors' positive affect was stronger. The findings of this
study enhance our understanding of subordinates' ingratiation, and provide suggestions for supervisors to view and
deal with subordinates' ingratiation more reasonably.

Key Words: Ingratiation; Positive Affect; Supervisors' Consideration; Affective Events Theory
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