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Double-edged Sword Effect of Entrepreneurial Experience on
Hiring Decision of Interviewers: From Perspective of
Signaling Theory

Weng Qingxiong , Wang Di , Jiang Hui , Niu Tingting
( School of Management , University of Science and Technology of China , Hefei 230026 , China )

Abstract: Based on signaling theory, a systematic exploration of the influence paths of job seekers’ entrepreneurial
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experiences on interviewers’ hiring decisions in subsequent employment was conducted through a scenario experiment
involving 277 working professionals. The results indicate that job seekers  entrepreneurial experiences have a
double-edged sword effect: they positively and negatively influence interviewers hiring decisions through two different

paths (perceived competence and perceived threat). Although the overall effect of entrepreneurial experience on

interviewers’ hiring decisions is not significant, there is a significantly positive overall effect of entrepreneurial

experience on hiring decisions when there is potential for future cooperative work relationships.

Keywords: entrepreneurial experience; signaling theory; perceived competence; perceived threat



