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ERAER B, EESEAR LS AIC BIC Entropy .LMRT 1 BLRT %)

AIC BIC Fl aBIC( Sample Size Adjusted BIC) #B/Z 3 Wik UG BE R bR , B8 8 /N 3% I 0T 208 5 S B
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F 1 TERLSEMEEHN TSN EEER
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AIC 8696. 44 8161.53 7756. 45 7568. 86 7453.54

BIC 8745. 16 8236.20 7858. 62 7698. 53 7610. 72
aBIC 8707. 09 8175.91 7776. 13 7593. 83 7483. 81
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5 5 X TG A BT B NS FRIB RUBROY,  AMAR 2R 00 PR AR B 5 A Wl T B J 3 B A G

2 BRIy ik

(1) WX 4

ARFFAEA K [ 36 FH 4 B F A 0 P8 A NLSYOT, FEA R 1980—1984 4F A= i 7 A0 4F | 4L 8984 A,
NLSY97 BREZMIA TAEA IO AR AL, 3 SO A 22 H IO 4 f% T LIXERE 3] O + NET Bk 4%, 723847
WO SR PE A BB AE R, 55 —40 084 1997 4F, BRI A M B3 2 2015 45, 3 17 4204, 1997—2011 4
BRHAEPEAT— IR, I\ 2013 47 A AR T — IR A

NARAZ T 2008 AFFFATIN &, 7044 N34T T A AZ G A&, b 3517 A 3544 (49. 93%) ,3517 NN
HE(50.07%) o BEAT AR S TEI R B BFSE 0 42 i, 5815 AAE 2009 AEICHR TS A S ik g BRI, Hidr 5573
N FAHRAE BT LIRS NLSYO7 S HRAb X [ %, 75 3] O + NET WL IABE 343,

23 PRk R, E5 5] 5573 MiRFSEXT 4, BBk 2780 A (49. 88%) , Lk 2793 A (50.12%) . A5
WPOY 73288 B2 A 55 R B3 1% DG O A3 2 B i S i 2 6 13X 5573 NafkAT

()W T H

KIENKE, AKEASRT 2008 4R, R Gosling 451 i () 10 FHIAAK F: 32 ( Ten-Ttem Personality In-
ventory, TIPT) . B IAARE X B A, W R KR AT 7 BRSPS BT, an g i) o4 i e 4
T AN ) B B TR A R T A 1 RARE RR 7 AR R R,

Gosling %" (YR FE /M  EDHE RSV I i e Mk L & 0 IR PR A 15 BE 43 0. 68.,0. 40,0. 50,
0.73.0. 45, [a] 7 J& 00 1) 15 BE 3406 R 0. 72, AHEE T 3 — 3Pk ( Cronbach” s o) , TIPT BT 38 3 P 25 2% 32
(content validity) , FETAWFFEFEALT RIS B ANE S ST A5 2550 1 200 TF BOrE A5 BE 2 3 ok
0.434 0. 185 .0. 404 0. 522.0. 216, 5 Erol Fl Orth™* (UWF X — 5, A5 10 I 8 2 k5 A 1
Ehrhart % R 5325 200, 10 B0 i3 A AS R ADL A 8 NS SICA 2050 1k 08 Wl A2 198, 7 i) AR 3000 o R0, o
Z BRI, SR 10 I 3R — P e

TAEW R, NLSY97 BLRZ 154 % R A S A A 19 0] 19 0T A TAEAR R4 T3 T B VA, 15 ()
F BN T B IR B A A6 X A TAERIPE 27 “ 17 JR AR B, 57 f2 A H AN S, I 150 B A« 430
FRAGIE— 1y TAE R TAE?” W PCECHAT TAERIWE R 5573 /MEAR 14922 AT 2009 4FIC4R T X5 4 )
N TAERR R EBAE AT, S TR a8 R 1R AT “ 5 H 5K,

BRI 328 BRI 0 20000 Sl E RS — B9 20 2845 51, 5573 MREAR LW K 376 RO, IH 28 M 255 B F Y |
SEPHRVERY BESR ATRL N AS RA T Y

Pl A i, BR T Stz 2 R PR 2L B v A R DA A T TR N R R Y SR 5, AR
WEFTI NN ARG BT E i DA Ryl A8 2, Sutin 4557 BIBFFE 2, 78 AR A b 45 A8 s , A i dxd T
A 755 4 1 1) TR AR A 23 A1, Boudreau 25N A5 & B, 4 AR ] [ R A REAS (36 I REAR R RGN RE
A NAE TN TAE RS R 2557, 5 IR B IX 25 5 2% A 10 TR0 508 7 A 5 i), ASF 5 K5 Fr 7
XA A T i AR i

PRGN P55 (Hispanic) AEPEIEE IR ML ( Mixed Race, Non-Hispanic) FlFE 2 A AEVHIER , 1% H 3
MR T TR X A0 FE CBSA AEAZ.0o 8811 ( Core-Based Statistical Area,Not In Central City) ,CBSA #2034
7 CBSA 3 A %0 FE AR CBSA  [FEAN, B8 4 RIS &,

(3) Geitsr#r

ARBFFEHI SPSS22. 0 HATEAIR T, B SEHI ] SPSS HEATHER MG 14301 S AS BE A3 BT, SR 5 20 B A )
RO 250 A8 X T AR R R (0 5 i), e Je A T A 38 T B B IE

3 BFR L

(1) As iR g

T A/ T IR R A2 MR B (n=5573) . MRS AR (r=0. 093 ,p<0.01) .
HAM(r=0.067,p<0.01) Rt (r=0.101,p<0.01) [H%FEM (r=0.131,p<0.01) B IF it (r=
0. 036,p<0. 05) ¥4 FN TAE N & R b 3 IEAR G,
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R4 HWRSEITE5HEXREB(n=5573)

¥ M SD. 1 2 3 4 5 6 7 8 9 10 1 12 13 14 15
15 0.5 0.5
2 #pik-EA 025 0.4 -0.051*
3 AF%-1iEE 0.21 0.41 -0.001-0.302**
4 Fik—i
. 0.01 0.09 0.004 — (), 047 **
(@i E) 0. 053 *=0. 047
5 #hk-IF BA
BB 0.53  0.50 0.045 **=0. 616 *=0. 545 *~0. 096
6 ¥ -CBSA
o 0.50 0.50 0.012 —0.098 *=0. 035 ** —0.004 0.115 **
TR 0. 098 *:0. 035 0.115
Hi, X ~CBSA
! &E .C‘S 0.43 0.49 -0.012 0.103 ** 0.052** 0.009 —0. 134 *=0. 869 **
AS IR
8 3 X —~CBSA
. . .17 -0.01 . 02 . -0.004 —0.024 - e
g 0.03 0 0.010 0.020 0.009 -0.004 -0.024-0.175*=0. 151

9 WX - 5h 0.00 0.07 -0.008 -0.033*0.044 ** -0.006 -0.006-0.067 **0. 058 ** —0.012

WX -5
103LE-EA 0.04 0.19 0.012 -0.017-0.066 ** =0.007 0.071 **-0. 194 *=0. 167 **~0. 034 * —0. 013
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Personality, Work Environment and Job Satisfaction: An Empirical Study Based on Supplementary Fit

Zhu Hui and Weng Qingxiong
(School of Management, University of Science and Technology of China, Heifei 230026 )

Abstract: Based on the supplementary model of person-environment congruence, this study tests the impact of occupational environment
on the relationship between personality and job satisfaction. In order to solve the problem that the occupational environment classification
in the past is either too specific or too abstract, study 1 focuses on Holland’s theory of vocational personalities and work environments,
and divides 376 occupations into four categories by latent profile analysis; integrated management, physical operation, research analysis
and content expression. Study 2 explores the impact of personality on job satisfaction based on the four occupational categories obtained in
study 1. Results show that, in integrated management occupations, extraversion, conscientiousness and emotional stability are negatively
related to openness of experience and positively related to job satisfaction; in physical operation occupations, extraversion, conscientious-
ness and emotional stability are positively related to job satisfaction; in research analysis occupations, emotional stability related positive-
ly to job satisfaction; in content expression occupations, extraversion, agreeableness and conscientiousness are positively related to job
satisfaction.

Key words: personality, work environment, occupation classification, job satisfaction



